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THE DISABILITY EQUALITY POLICY 

L 

 

INTRODUCTION 

 

At Salesian College we are committed to ensuring equality of education and opportunity for staff, 

pupils and all those receiving services from the College, irrespective of disability. We aim to provide 

our pupils with a firm foundation which will enable them to fulfil their potential, regardless of 

disability. This policy and the accompanying action plan sets out how we will ensure equality of 

opportunity for disabled people.  

 

The College seeks to ensure access to education for disabled pupils and staff in three ways by: 

 

 Increasing the extent to which disabled pupils and staff can participate in and deliver the 

school curriculum; 

 Improving the environment of the school to increase the extent to which disabled pupils can 

take advantage of their education and staff can carry out their work effectively; and 

 Ensuring that disabled pupils and staff can access, read and understand all relevant 

information. 

 

At Salesian College we work actively to promote equality and foster positive attitudes and 

commitment to an education for equality. We do this by: 

 

 Giving due cognisance to the Every Child Matters agenda; 

 Removing barriers to achievement; 

 Working collaboratively with disabled people; 

 Ensuring staff have the necessary skills to support disabled pupils; 

 Ensuring recruiters treat all applicants equally. 

 

Disabled staff and pupils are involved in the development of this scheme to provide an insight into 

the barriers they face. The College will monitor the quality of the information it currently holds 

about disabled pupils, staff and parents so that any necessary adjustments can be made to enable 

them to fulfil their potential. Members of the College community will be encouraged to disclose 

their disabilities by explaining why the information is required and reassuring them about 

confidentiality. 

 

The College will regularly review the impact of the policy on disabled pupils and staff by monitoring 

their academic and social development. The College will use feedback from disabled members of the 

community to inform future plans. Occupational Health will be involved to provided full guidance to 

any staff requiring additional support to carry out their role at the College.  ISI inspections of the 

College will provide an impartial assessment of the disability equality scheme. 
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PRIORITIES 

 

The College encourages all pupils to access every area of the curriculum and to participate in trips, 

events and other activities. The College recruitment process does not differentiate between disabled 

and other applicants. Disabled applicants are encouraged to attend interview if they meet the 

minimum criteria. 

 

All disciplinary issues are dealt with in line with the College’s Behaviour and Discipline and Bullying 

policies. Incidents involving disabled pupils are reviewed to ensure that where possible there is no 

repetition in the future. The PSHE programme will highlight issues relating to disability 

discrimination to help pupils develop an understanding and tolerance of the issues involved. 

 

IMPLEMENTATION 

 

The policy incorporates an accessibility plan which is used as the action plan. The policy will be 

included in the staff handbook and be available on request from the Bursar’s Office. This plan sets 

out the steps to implement the scheme. The priorities are: 

 

 To send out a questionnaire to the College community; 

 To analyse the responses and inform further development of the scheme. 

 

The College has made the following adaptations to buildings and the curriculum for the disabled: 

 

 Wheelchair access to several buildings; 

 Alterations to the timetable to accommodate students and staff with disabilities; 

 Other items of which the SENCO may be aware; 

 Provision of specialised software. 

EVALUATION 

 

 The progress of disabled pupils will be monitored by the SENCO. 

 The Senior Leadership Team will review progress of the Action Plan annually in the Autumn 

term and the Headmaster will report to the Governing Body. 

 The College will review and revise the scheme every three years.  

 This Policy has been drawn up using guidance in Part 5A of the Disability Discrimination Act 

2005 and the Equality Act 2010. 
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