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BEHAVIOUR AND DISCIPLINE POLICY 

 
 

RATIONALE 

 
In a Salesian school founded on the Preventive System it is important that a broad view should be 
taken of discipline, which should be based upon good personal and professional relationships and 
set in the context of College life. Disciplinary action needs to be measured against the College’s 
educational philosophy, rules and code of conduct. Pupils need to know and understand the 
boundaries of acceptable behaviour. 
 
Our Behaviour and Discipline Policy reflects the Gospel values upon which our Mission Statement is 
founded.  It is based on respect and consideration for all members of the school Community and on 
exercising responsibility towards property and the fabric of the building.  Its emphasis is upon the 
highest expectations of positive behaviour in a mutually supportive climate between staff and pupils. 
 
Bad behaviour should be tackled quickly and, wherever possible, at source. This can include a 
number of sanctions ranging from mild reprimands to exclusions for serious offences. The sanctions 
should be relevant, brief in duration, include reparation and/or restitution and be as immediate as 
possible.  
 

EXPECTATIONS: CODE OF CONDUCT 

 
The Code of Conduct sets out clear parameters for acceptable behaviour and every effort is made to 
enforce this with due regard to justice and fairness.  The pupils need to understand that actions have 
consequences, and it is important that incidents of unacceptable behaviour are responded to with a 
sanction that is reasonable and proportionate (see Sanctions and Rewards policy). 
 
We should expect and encourage behaviour that is: 
 
• Friendly, courteous and considerate 
• Respectful and co-operative 
• Reflects pride in appearance 
• Upholds the high standards of the school in every way 
• Mindful of the needs of others 
 
“In and Around the Classroom” is on display in all classrooms to remind pupils of their 
responsibilities in maintaining a considerate, orderly, safe and harmonious school community   
The Code of Conduct is displayed in pupil planners. 
 
In the Classroom 

 

 Be punctual  Arrive on time for lessons 

 Be organised  Arrive fully equipped and correctly dressed 

 Be co-operative  Follow class room instructions immediately 

 Be purposeful  Complete work in time set to the best of your ability 

 Be considerate  
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 Do not distract, disturb or offend others 

 Be careful   

 Take care of your environment 

 Be sensible   

 Obey all safety rules 
 

 
Around the College 
 
Speak considerately. Do not shout or use offensive language. 
Please move about the College in a quiet and orderly manner.   
Keep to the left and do not run. 
Respect your environment.   
Use the bins for your litter and look after College and personal property. 
Help others by opening doors, standing back to let people pass and offering to carry things. 
Take pride in your appearance by wearing the correct uniform at all times. 
All ball games should be restricted to designated areas. 
 
 
Outside College 
 
When travelling on foot or by public transport to and from College, pupils are reminded that they 
are part of a Christian community and are expected to be courteous and considerate to other 
members of the public. 
 
 
Educational Visits 
 
The same Code of Conduct required in school is expected of pupils taking part in day visits off site 
and on residential experiences. 
 
 
Inside College 
 
Courtesy and consideration should be shown to staff and fellow pupils. 
The following points are to be noted: 
 

 Pupils should walk, not run, and should keep to the left in corridors. 

 Pupils should stand when a teacher or visitor enters the room. 

 Pupils should give precedence to staff in doorways, on stairs and in corridors etc.  They 
should offer  

 to carry books for staff. 

 Pupils should be punctual arriving at registration and lessons. 
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The College Environment 
 
Pupils are encouraged to look after and seek new ways to improve the College environment.  Pupils 
should respect all personal property, their lockers, school property and the environs of the school, 
both indoors and outdoors.  Any wilful damage will result in the pupils being made to contribute 
towards the costs of restoration. 
 
 

DISCIPLINARY CTION 

 
Disciplinary Action (Sanctions) which may be implemented by a subject teacher/department or by 
the Pastoral team (HOY/Deputy Head pastoral/Headmaster) can include a number of strategies, such 
as: 
 

 regular use of the mark system 

 change of seat 

 repeat of work or additional work 

 loss of break time 

 removal of a badge of office by the Headmaster 

 bringing in a colleague 

 assigning a mentor 

 contacting parents 

 Detentions (Tuesday lunchtime or Thursday after school0 

 Internal exclusions 

 External exclusions, and as a last resort permanent exclusion 
 

 

UNDERLYING  PRINCIPLES 

 
 
Where disciplinary action is taken, a number of basic principles must be followed: 
 

 there should be a proper investigation of the facts 

 pupils should not be punished twice for a single misdemeanour 

 the punishment should be in proportion to the offence 

 the punishment should not be humiliating or degrading 

 corporal punishment, that is, the intentional use of force, is unlawful 

 the punishment in all circumstances must be reasonable and moderate 

 striking a pupil, playfully or in any other way, is not acceptable. 
 
Further details of sanctions are available in the Rewards and Sanctions Policy, Section 5.13. 
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